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THE MPG POSTDOCNET
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Mean Age: 35

75% come from 

outside of 

Germany

50% Male and 

48% Female

27% of postdocs 

are Parents

MPG Postdoc 

Demographics
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MENTAL HEALTH AT MPG
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WORKING CONDITIONS

Short Term 

Contracts (1-3 years)

Stipends and 

Fellowships

87% of 

Postdocs

13% of 

Postdocs

Rapid turnover

Unknown possilibites 

of extension

WissZeitVG

Lack of 

entitlements

Decrease in salary

“Forced” into 

taking them
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WORKING CONDITIONS

The director intentionally [promoted]

uncertainty about whether extensions are 

possible. In [their] opinion, this motivates 

researchers. For me, it resulted in 

increased stress that led to depression.

- Postdoc
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INCREASED WORKLOADS CORRELATE WITH HIGHER DEPRESSION 

AND ANXIETY
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WORK IS THE GREATEST SOURCE OF STRESS 
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MOST POSTDOCS WANT TO STAY IN ACADEMIA, EVEN THOUGH FEW 

JOBS ARE AVAILABLE
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MPG POSTDOCS, OVERALL, ARE SATISFIED BY THEIR MENTORS
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EXPERIENCES OF ANTISOCIAL BEHAVIOUR AT WORK

30% of postdocs 

experience some 

form of antisocial 

behavior at work

People who are 

bullied have 

significantly 

higher depression 

scores
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Please rate each item based on your 

experience in your research group

Bullying occurs at work when a 

person or group of people 

repeatedly behave unreasonably 

towards another worker or group of 

workers the behavior creates a risk 

to health and safety



EXPERIENCES OF OBSERVING ANTISOCIAL BEHAVIOUR AT WORK

12% observe 

discrimination at least 

monthly

6.4% experience

discrimination at least 

monthly

Women are 2.4 times 

more likely to be 

discriminated 

against
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WHAT ABOUT REPORTING BULLYING OR HARASSEMENT? 

75% of postdocs 

come from outside of 

Germany

Difficult to learn a 

new reporting 

system

“… I don’t want to 

burn bridges.”
Scared of 

retaliation
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CAUSE AND EFFECT 

Precarious working conditions

Lack of jobs in academia

Competitive academic 
atmosphere

Mental health issues

Manifestation of

power dynamics

Harms both 

research

AND 

researchers
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Nicholas Russell

MPI for Plant Breeding 
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MPI for Astronomy
Yiteng Dang

MPI-PKS & MPI-CBG

Bárbara Bellón Lara

MPI for Iron Research

Felipe Nathan de Oliveira Lopes

MPI for Plasma Physics 

Lina Schaare

MPI for Human Cognitive 

and Brain Sciences

Marie-Theres Meemken

MPI for Human Cognitive 

and Brain Sciences
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