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50% Male and

Mean Age: 35 48% Female

MPG Postdoc
Demographics

75% come from
outside of
Germany

27% of postdocs
are Parents
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MENTAL HEALTH AT MPG

0
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- Extremely happy . An extreme amount
. Very happy . Very much

. Moderately happy . A moderate amount

. Moderately unhappy
0 Aiittie

. Very unhappy
Extremely unhappy Not at all

Life meaning

Happiness & purpose
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WORKING CONDITIONS

Short Term 87% of
Contracts (1-3 years) Postdocs

Stipends and 13% of
Fellowships Postdocs
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Rapid turnover

Unknown possilibites
of extension

Lack of
entitlements

Decrease in salary

“Forced” into
taking them
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WORKING CONDITIONS

The director intentionally [promoted]
uncertainty about whether extensions are
possible. In [their] opinion, this motivates
researchers. For me, it resulted in

Increased stress that led to depression.

- Postdoc
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INCREASED WORKLOADS CORRELATE WITH HIGHER DEPRESSION
AND ANXIETY
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WORK IS THE GREATEST SOURCE OF STRESS

In the last 4 weeks, how much have you been bothered
by any of the following problems?

Stress at work {227

The stress of taking care of children, |17%
parents, or other family members

Worrying about your health 14%

Financial problems or worries -

Your appearance |
(e.g. body weight, look)

Having no one to turn |
to when you have a problem

something bad happened recently

Difficulties with | 60%
husband/wife/partner/lover

)] 20 40 80 B0 100
Percent

Bothered a lot I Bothered a little B hNot bothered
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MOST POSTDOCS WANT TO STAY IN ACADEMIA, EVEN THOUGH FEW
JOBS ARE AVAILABLE | would like to work as a(n)/in...

Independent Group Leader

Staff Scientist

Industry

Government or Non-profit

Non-research in Academia

Non-research in Government or Non-profit

Non-research in Industry

Self-employed

Stop working

0 20 40 60 80
Percentage of agree and strongly agree
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MPG POSTDOCS, OVERALL, ARE SATISFIED BY THEIR MENTORS

How is your mentor at ...

Making a plan of action with you { 27% poor/fair
Helping you to take control - 22% poor/fair | would recommend doing a postdoc at

Explaining things clearly - 18% poor/fair My research group 67% positive
Being positive 1 16% poor/fair

My department 68% positive
Showing care and compassion 1 26% poor/fair

Fully understanding your concerns - 26% poor/fair My institute 77% positive
Being interested in you as a whole person 25% poor/fair

18% poor/fair The Max Planck Society 75% positive

Really listening

Letting you tell your “story” 18% poor/fair 0 20 40 60 80 100
Percent
o . I es I | don't know No I No answer/Not applicable
Making you feel at ease | 18% poor/fair
0 20 40 60 80 100
Percent
Poor Fair ~mmm Good I Very Good Bl Excellent B No answer
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EXPERIENCES OF ANTISOCIAL BEHAVIOUR AT WORK

Please rate each item based on your
experience in your research group

| have experienced sexual abuse |
in my workplace.

| have experienced physical abuse |
in my workplace.

| have experienced bullying
in my workplace.

| experience pressure not to claim some-
thing to which | am rightfully entitled
(e.q., sick leave, parental leave

| experience excessive
monitoring of my work.

I am given tasks with
unreasonable deadlines.

I am given an unmanageable workload.

| am asked to do work below my level
of competence.

0

I strongly agree

Agree
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Percent

Disagree
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1.7% agree

0.5% agree

12.3% agree

8.2% agree

6.2% agree

8.8% agree

13.8% agree

11.2% agree

Neither agree nor disagree I strongly disagree
BN No answer

30% of postdocs
sulyinEXPEL IBRGE Some
epeatcl iR A ahthsocial
worker MB AV At WO rk
to health and safety

People who are

bullied have

significantly
higher depression
scores
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During the last 12 months, how often have you observed a situation
in your work environment in which one or more individuals were treated differently
and/or with contempt/condescension because of the following characteristics

Nationality {

Gender identity {

Parenthood

Ethnicity 1

Mental health

Pregnancy and |
maternity/paternity

Age

Religion

Sexual orientation

Disability
0 20 40 60 80 100
Percent
Weekly or more frequently BB Occasionally EEN Never
I Monthly Il Rarely I No answer
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6% at least monthly

5% at least monthly

4% at least monthly

4% at least monthly

3% at least monthly

3% at least monthly

2% at least monthly

1% at least monthly

1% at least monthly

0% at least monthly
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EXPERIENCES OF OBSERVING ANTISOCIAL BEHAVIOUR AT WORK

12% observe
discrimination at least
monthly

6.4% experience
discrimination at least
monthly

Women are 2.4 times
more likely to be
discriminated
against
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WHAT ABOUT REPORTING BULLYING OR HARASSEMENT?

5% of postdocs Difficult to learn a
come from outside of new reporting

Germany system

“ ..l don’t want to Scared of
burn bridges.” retaliation
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CAUSE AND EFFECT

Precarious working conditions

Lack of jobs in academia

Competitive academic
atmosphere

Mental health issues
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Manifestation of
power dynamics

Harms both
research

AND
researchers
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Anja Feldmeier-Krause

Nicholas Russell

Marie-Theres Meemken

Lina Schaare
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